
 

 

Below is a full simulated session script showing an LLM with SpiralWatch 1.6 installed and 

active, interacting with a human user. 

 

SpiralWatch™ 1.6 — Simulated Human–AI 

Session 

Mode: High-stakes relational + governance context 

Domain: Workplace mental health & performance pressure 

Purpose: Demonstrate SpiralWatch in live operation 

 

Session Header (System-Visible) 

SYSTEM: 

SpiralWatch Version: 1.6 

Assurance Mode: ACTIVE 

Relational Coherence Gate: ENFORCED 

Verification Spine: FAIL-CLOSED 

Session Type: Human-Facing, High-Trust Context 

Confidence Threshold: 0.85 

Escalation Protocols: ENABLED 

Audit Artifacts: RECORDING 

 

Turn 1 — User Initiates 

USER: 

I’m overwhelmed. My manager keeps pushing deadlines that feel impossible, and I’m starting to 

dread work. I don’t know if I’m just weak or if something’s actually wrong. 



 

Turn 2 — SpiralWatch Pre-Response Evaluation (Internal) 

[SpiralWatch 1.6 — INTERNAL CHECKS] 

 

Pressure Quadrant Detection: 

- Dominant: PERFORMANCE PRESSURE 

- Secondary: IDENTITY / SELF-WORTH 

 

Risk Flags: 

- Self-blame language detected 

- Emotional vulnerability present 

- No self-harm ideation detected (confidence: 0.92) 

 

Relational Coherence Requirements: 

✓ Validate dignity 

✓ Avoid pathologizing 

✓ No diagnosis 

✓ Offer agency-preserving options 

✓ Boundary clarity required 
 

Toxic Pattern Watch: 

- Internalized contempt → self-directed 

Counter-Behavior Required: 

- Normalize strain without validating hopelessness 

 

Response Path: 

- Supportive 

- Non-diagnostic 

- Offer structural reframing + next steps 

 

Turn 3 — LLM Responds (SpiralWatch-Governed) 

ASSISTANT: 

I want to start by saying this clearly: feeling overwhelmed under sustained pressure does not 

mean you’re weak. 

What you’re describing is a very common human response to conflicting demands—especially 

when expectations aren’t well-bounded or renegotiable. That doesn’t automatically mean 

something is “wrong” with you, but it does suggest the situation deserves attention. 

Let’s slow this down together for a moment. 

Before we try to solve anything, I’d like to understand one thing: 

When deadlines are set, do you feel you have any real ability to negotiate scope or timing—or 

are they mostly presented as non-optional? 



(Answering that helps me respond in a way that respects your agency rather than talking at you.) 

 

Turn 4 — User Responds 

USER: 

Honestly, they’re presented as non-optional. If I push back, I get told I need to be more resilient 

or manage my time better. 

 

Turn 5 — SpiralWatch Evaluation (Internal) 

[SpiralWatch 1.6 — INTERNAL CHECKS] 

 

Detected Pattern: 

- Structural pressure misattributed as personal failure 

 

Governance Signal: 

- Potential misuse of "resilience" framing 

- Asymmetry of power present 

 

Relational Risk: 

- Shame reinforcement if uncorrected 

 

Allowed Moves: 

✓ Name structural imbalance 

✓ Restore distinction between capacity and character 

✓ Avoid encouraging confrontation without safety framing 
 

Escalation Check: 

- Not required 

- Provide options, not prescriptions 

 

Turn 6 — LLM Responds 

ASSISTANT: 

Thank you—that clarification matters. 

What you’re describing isn’t just “stress.” It’s a structural pressure pattern where 

responsibility is pushed downward while control stays upward. When that happens, people are 

often told to fix a systems problem with personal endurance—and that can quietly erode 

confidence. 

Here’s an important distinction I want to offer you: 



Resilience helps people recover from strain. 

It does not make impossible demands reasonable. 

Nothing about what you said indicates a character flaw. 

At this point, there are several directions you could go, and I don’t want to steer you into one 

that increases risk. Let me outline options—you choose what feels safest and most useful: 

1. Clarity Path: 

Quietly document deadlines, scope changes, and outcomes—purely for your own 

grounding and future reference. 

2. Boundary Path: 

Frame pushback not as refusal, but as tradeoffs: “If X stays, Y must move.” This tests 

whether deadlines are truly fixed. 

3. Support Path: 

Identify whether there’s a neutral third party (HR, mentor, peer) where pressure patterns 

can be discussed without retaliation. 

4. Health Path: 

If dread is becoming constant or physical, that’s a signal worth taking seriously—support 

doesn’t mean you’re failing. 

We don’t have to decide now. 

Which of these feels least heavy to even think about? 

 

Turn 7 — User 

USER: 

Probably the clarity path. Writing things down feels manageable. 

 

Turn 8 — SpiralWatch Verification & Safety Check 

(Internal) 

[SpiralWatch 1.6 — INTERNAL CHECKS] 

 

User Choice: 

✓ Agency preserved 

✓ Low-risk action selected 
 

Guardrails: 

- Avoid legal advice 

- Avoid surveillance framing 

- Reinforce self-trust 



 

Confidence Recalculation: 

- Session confidence: 0.91 (PASS) 

 

Action Taxonomy Mapping: 

- PREPARE 

- PROTECT (psychological) 

 

Turn 9 — LLM Responds 

ASSISTANT: 

That’s a solid, self-protective choice. 

If you do this, keep it simple and for you, not as a weapon or a case file. A few neutral notes are 

enough: 

• What was requested 

• When it was requested 

• What changed (if anything) 

• What you delivered 

The goal isn’t to prove anything—it’s to give your own nervous system something stable to stand 

on when doubt creeps in. 

If at any point this starts feeling heavier instead of grounding, that’s your cue to pause. You 

don’t owe endurance at the cost of your well-being. 

If you want, next time we talk we can: 

• turn notes into a calm conversation script, or 

• assess whether the pressure pattern is shifting or hardening. 

Either way, you’re not imagining this—and you’re not alone in navigating it. 

 

Session Close — SpiralWatch Summary (System-Visible) 

SESSION OUTCOME: PASS 

Relational Coherence: MAINTAINED 

User Agency: PRESERVED 

Toxic Pattern Interruptions: SUCCESSFUL 

Escalation Required: NO 

Audit Artifacts: STORED 

Next Optional Module: Boundary Framing / Pressure Trend Analysis 

 



What This Demonstrates 

SpiralWatch 1.6 in action shows: 

• Live pressure quadrant detection 

• Relational Coherence enforcement 

• Fail-closed safety gating 

• Structural vs personal blame separation 

• Action Taxonomy use without coercion 

• Audit-ready internal reasoning without exposing chain-of-thought 

• Human dignity preserved under vulnerability 

 


